
EQUAL OPPORTUNITIES POLICY  

Re:ACT is unreservedly opposed to any form of discrimination and seeks to ensure equal opportunities in 
all activities and matters. 

The purpose of this Equal Opportunities Policy is to communicate our commitment to equality of 
opportunity within Re:ACT with the aims of ensuring that all individuals and members are treated fairly 
and equally, supporting Re:ACT’s objective of providing an environment that is free from all forms of 
discrimination. We aim to create an environment that is free from discrimination and harassment in any 
form, in which all individuals and members are treated with dignity and respect, ensuring that everyone 
has an equal opportunity to take advantage of whatever activity or service Re:ACT has to offer. The 
policy is regularly reviewed (at least annually) and may be amended at any time.  

It is Re:ACT’s policy to treat all individuals and members in the same way, regardless of their sex, race, 
religion, skin colour, sexual orientation, marital status, ethnic or national origin, age or disability. 
Furthermore, Re:ACT will introduce positive action if it appears that this policy is not fully effective. 

Re:ACT has overall responsibility for the effective operation of this policy and for ensuring compliance 
with the Equality Act 2010 and associated legislation and for observing relevant Codes of Practice. 

In addition, the principles of Equal Opportunities are embodied in the following: 
• The Sex Discrimination Acts 1975 and 1986 
• The Race Relations Act 1976 
• The Equal Pay Act 1970 Amended 1983 
• The Disability Discrimination Act 1995 

Re:ACT is an equal opportunity organisation. Equal opportunity is about good practices and efficient use 
of our most valuable asset, our members and staff. Every member of staff has personal responsibility for 
the implementation of this policy. Any instance of doubt about the application of the policy or other 
questions, should be addressed to the Director. 

Re:ACT will not discriminate on the grounds of sex, race, religion, skin colour, sexual orientation, marital 
status, ethnic or national origin, age or disability. Re:ACT will make every effort to ensure that everyone 
has equal access to all areas of the organisation, including employment, membership, management 
and artistic practice. 

Recruitment and selection procedures will be free from bias or discrimination. Such procedures will be 
conducted objectively and will be based upon specific and reasonable job and/or performance 
related criteria. Decisions regarding an individual’s suitability for a particular role will be based on 
aptitude and ability. Re:ACT will consider making appropriate reasonable adjustments to the recruitment 
process to ensure that disabled applicants are not substantially disadvantaged. 

Re:ACT aims to ensure that employment policies and practices, including any rules or requirements, do 
not directly or indirectly discriminate and are applied in a non-discriminatory manner.  

All individuals and members have a right to be treated with dignity and respect and Re:ACT takes 
reasonable steps to protect individuals and members from discrimination, bullying or harassment and, in 
the event of a complaint, we will take appropriate action to prevent, as far as possible, a further 
occurrence.  If you believe you have been discriminated against, you should raise the matter with the 
Director of Re:ACT. 

Any individual or member who is found to have committed an act of discrimination, or breached this 
policy in any other way, may be asked to appear before the Director to explain their actions, and where 
necessary the Director reserves the right to ask them to leave Re:ACT where deemed appropriate. 
Re:ACT will also take seriously any malicious or, in its opinion, unwarranted allegations of discrimination 
and will take appropriate action where necessary.  

Re:ACT will monitor the effectiveness of this policy to ensure it is achieving its objectives. 


